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e Origin : Latin “Carrus” or “Wheeled Vehicle” . Associated with
Roads, Transport

* An Individual’s journey through learning, work and other aspects
of life.

 The progress and actions taken by a person throughout a life
time, especially related to that person’s occupations. A career is
often composed of the job held, titles earned and work
accomplished over a long period of time, rather than just
referring to one position.







Professions

Lawyer, Marketer, Salesman, Accounting & Finance, Chef, Engineer, Teacher,
Doctor, Scientist,

Industries

Hospitality, Tourism, Airlines, FMCG, Retail, Oil & Gas, Education, Medical &
Health Care, Construction, Automobile, Telecommunication, Agriculture,
Manufacturing, Trading, Entertainment, Fashion, Politics, Public Service, etc
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Developing Career is like
growing a Tree.

Soil — foundation

Water & Light - support
Servicing — Mentoring &
Coaching

Clear all the weeds — away
from negativity

N Time, Effort, Patience



e Strong Foundation
e Healthy Environment

e (Can contribute to the
enviornment




Be Patient !

e Timing

* Opportunity

e Build your muscles

e Have proven Records

e Aim for superior
Performance




"..Ask and you’ll get; Seek and
you’ll find; Knock and the door
will open." ~ Luke 11:8-10
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Self Assessment Toolbox Attitude Learning

SWOT Analysis Resources Motivation Mentors

Mindset Adding
Competencies



i/ ATTITUDE IS A LITTLE
THING THAT MAKES A

BIG DIFFERENCE.




What's next after the
college degree ?

Master Degree ?
Jobs ?
Which industry ?

to make !



* Never loose your Dream, no matter what !
e Carry a Roadmap with a Time line.
 Have a long-term vision
0-1 year
1-3 years
3-5 years
5-10 years
10-15 years
15-20 years




Mentoring

Sales — Career Progression Guide
Career Progression

ONAL LEADERSHIP AND BUSINESS KNOWLEDGE organizational impact and

DEVELOP YOUR MANAGEMENT EXPERTISE of the dealerships through a rotation of assignments within the
sales group.

Develop cross-department knowledge, working relationships and influencing others

Maintain profitability of the department while controlling expenses and customer satisfaction
Utilize effective communications, organizational and interpersonal skills

Attain department sales goals and objectives

Maote: Timeline is an approximation of progression and does not guarantiea movemeant through the positions.
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Developing Your Career

* 1Q, EQ, SQ, CQ

* Expending your Network

* Seek exposure and experience
e Personal Development
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BUT there are many factors
that would shape your job or
career.

They are beyond your
control- economic crisis,
global trends, technological

i \ trends.

Many job may disappear in
20 years.

Be flexible and be adaptable
and embrace the CHANGE.



Competition

 Make a difference

 Look at long-term

* Never loose the sight of your ambition
and goals

 Benchmarking but do not copy

e Don’t stay in the comfort zone

e Continuous learning

e Push the limit




SUCCE

What is SUCCESS ?
 Achieving a desired goals, ambition, an attempt,
e Success at Life

e Wealth, Fame, Status

e Success in our own terms — relate to your Dreams and Goal
setting



~ EVERYONE
"X has a

A STORY COMPELLING AND INSPIRING
PROVEN RECORDS AND MILESTONES
MAKING DIFFERENCES

ADDING VALUES TO ORGANIZATION AND COMMUNITY






